INVITATION FOR BID
SUPPLEMENTAL SPECIAL INSTRUCTIONS TO BIDDERS
LIVING WAGE ORDINANCE

The following is a summary of requirements contained within Broward County Ordinance 2008-45, as
amended (“Living Wage Ordinance”). This summary is not all-inclusive of the requirements of the Living
Wage Ordinance. If there is any conflict between the following summary and the language in the Living
Wage Ordinance, the language in the Living Wage Ordinance shall prevail. These terms may supplement
the specific requirements of the Living Wage Ordinance in order to effectuate its intent.

For further information about bidder’s obligations under the Living Wage Ordinance, an electronic version of
the full Living Wage Ordinance may be obtained from the Purchasing Division’s website at
http://www.broward.org/purchasing/ by clicking on “Living Wage Information” or by going to
www.municode.com/resources/gateway.asp?pid=10288&sid=9.

The Bidder, under the terms of a contract awarded subject to the Living Wage Ordinance must comply with
the following requirements. By submitting a bid pursuant to these procurement specifications, a bidder is
hereby agreeing to comply with the provisions of the Living Wage Ordinance and acknowledges awareness
of the penalties for non-compliance.

l. LIVING WAGE REQUIREMENT:

A. All covered employees, including those of the Bidder's subcontractors, providing services
pursuant to the Bidder's contract, shall be paid wage rates in accordance with the Living
Wage Ordinance, as adjusted. The Bidder and covered subcontractors, hereinafter referred
to as “covered employer” may comply with this living wage provision by choosing to pay no
less than the lower specified hourly wage rate when said employer also provides health
benefits to its covered employees. Proof of the provision of health care benefits must be
submitted to the County to qualify for the living wage rate for employees with health care
benefits. To comply with this requirement, the notarized compliance affidavit, Living Wage
Ordinance Compliance Affidavit, Exhibit 1 of this bid attachment, should be returned with
the bid but must be received prior to award.

B. Covered employees shall be paid not less than bi-weekly and without subsequent deduction
or rebate. The covered employer shall pay living wage rates in accordance with federal and
all other applicable laws such as overtime and similar wage laws.

C. The covered employer must post in a prominent place at the site of the work and where
paychecks are distributed, a notice (Living Wage rates poster) specifying the wages/benefits
to be paid under the Living Wage Ordinance. This poster will be made available by the
County. Bidders shall provide a copy of the requirements of the Living Wage Ordinance to
any subcontractor submitting a bid for a subcontract under this contract, prior to their
submitting a bid to the Bidder.

D. The covered employer shall provide the three-language statement to each covered employee
with the employee’s first paycheck and every six (6) months thereafter in the manner set
forth by the Living Wage Ordinance.

Il. LIVING WAGE - INDEXING:
The living wage rate and the health benefits payment shall be annually indexed to inflation
consistent with indexing methodology set forth in the Living Wage Ordinance. The living wage rates
will be published by the County on an annual basis.
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VI.

INVITATION FOR BID
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SANCTIONS FOR UNPAID WAGES:

In the event of any underpayment of required wage rates by the covered employer, civil and/or
administrative penalties may be assessed to include sanctioning a service contractor by requiring
the service contractor to pay wage restitution to the affected employee or subcontractor or by other
means of sanctioning in accordance with the Living Wage Ordinance.

PAYROLL; BASIC RECORDS; REPORTING:

. A. Each covered employer shall maintain payroll records for all covered employees and
basic records relating thereto and shall preserve them for a period of three (3) years beyond
the termination or expiration of this contract. The covered employer shall make the covered
employees’ payroll records required available for inspection, copying or transcription by
authorized representatives of the County for a period of three years from the termination date
of any County Service Contract, and shall permit such representative to interview employees
during working hours. Failure to submit the required reports upon request or to make
records available may be grounds for termination of the contract. The service contractor is
responsible for the submission of the information required by the Living Wage Ordinance and
for the maintenance of records and provision of access to same by all covered
subcontractors.

B. The covered employer shall submit the payroll information required every six months, to the
applicable using agency’s Contract Administrator, including a copy of the complete payroll for
one payroll period showing employer’s payroll records for each covered employee working
on the contract for covered services.

C. Exemption: The covered employer may request and obtain an exemption from the
requirement to report and file payroll records every six (6) months from the Director of
Purchasing under the conditions set forth in the Application for Exemption, Exhibit 2 of
this bid attachment.

SUBCONTRACTS:

Covered employees of Bidder's subcontractors, providing covered services pursuant to the Bidder's
contract, shall be paid wage rates, as adjusted, in accordance with the Living Wage Ordinance. The
Bidder shall insert in any subcontracts the applicable clauses as required by the Living Wage
Ordinance and also a clause requiring the subcontractors to include these clauses in all other
subcontracts. The Bidder shall be responsible for compliance by any subcontractor with the Living
Wage Ordinance as it applies to their subcontract.

COMPLAINTS AND HEARINGS; TERMINATION AND DEBARMENT:

If a covered employee believes that he or she is not being paid in accordance with the Living Wage
Ordinance the employee may file a complaint with the Office of Intergovernmental Affairs and
Professional Standards in accordance with the County’s Living Wage Complaint Procedures.
Complaints will be investigated, determinations issued, and hearings afforded to the effected parties
in accordance with the County’s Living Wage Complaint Procedure. Covered employers found to
have violated the Living Wage Ordinance may suffer any or all sanctions provided for in the Living
Wage Ordinance, including wage restitution, damages, termination or suspension of payment under
the contract, termination of the contract, and debarment. The Living Wage Ordinance also provides
employees with a private right of action in court.
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